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COVID-19 Incident Management Procedure
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*** Close contact is defined as:

I Document Process 1. face-to-face contact including being coughed on or having a face-to-face conversations within one metre OR
2. been within one metre for one minute or longer without face-to-face contact OR
- End of Process 3. been within two metres of someone for more and 15 minutes (either as a one off contact, or added up together over one day

self-isolation exemptions to persons under 18 years 6 months and persons who cannot be vaccinated for medical reasons are not valid when considering close contact with suspected or confirmed case of the Omicron variant
of COVID-19.
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